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Suit Alleges Religious Diserimination in Ohio Union Fee Rules

The Chvil Rights Division filed a religious discimination suil against the State of Ohio and
ils employes union on August 26, charging thal employees are being forced 10 supporl
the union ower their refigious abjactions.

Under the coective bargaining agreemeant batween the Ohio Chvil Service Employess
Association, AFSCME, Local 11, AFL-CIO and the state, employsas must gither join the
union or pay the union a representation senvice fee, The agreement containg a provision
accommaodaling the conscientious objecbons of some employess who have religious
ohjections fo supporting the union, Employess who are members of churches that have
“histarically beld conscientious abjectons to joining or financially supporling” unions are
permitied to pay an amount equal to the unipn service fee to a charity mutually
agreeable 1o the employee and the union, However, Onlo and the union have refusad Lo
extend this exempiion to stkate employess with sincere religious beliefs againsi
supporting the wnon, but who do nol belong 1o such churches with histories of
opposition fo supporting unions.

An employee of the Ohio Environmenia Protection Agency, Glen Greenwood, Is a
Presbyterian who has a religious objection to supporting the union on the grounds that
the union and its affiliates support abortion and sama-sax marriage. He sought to direct
his unlon fees to & mutually agreeable charity, but his clalm was rejecied by the Chio

Stale Employment Relations Board on the grounds that the Presbylerian Church did not
have a historically held position against joining or supporting unions, and that his
religious objection was personal in nature, He then filed a charge with the Egual
Employmant Opportunity Commission, which unsuccessfully tried to mediate the
dispute, The EEQGC then referred the case to the Civil Rights Division,

Tha Civil Rights Division complaint alleges that the State of Ohio, the Ohio
Enwironmentsal Protection Agency and the Chio Department of Administrative Services
discrimmated against Mr. Greenwood on the basis of refigion in violation of Title VIl of
the Civil Rights Act of 1984 by failing fo give him the same treatment for his sincerely
hedd religious baliefs as is accerded members of churches that historically have opposed
association with wnions, The complaint also alleges that the state defendants have
engaged in a pattern or praclice of SRchinalon. The complaint this s&sks ralial ot
anky-farttr-GreEmwond, BOT forall oifer employeds with sincers religious beliefs against
Joining or s upporting the union. T he union and the O hio State Employment R elabons
Board were joined in the suit as indispensable parties. The suit seeks a court order
requiring that all those with sincera religious objections to supporting the unlon be ghven
the npparimwy 1o direct their laas b charity.

ﬁu:tlng Assistant Attorney Ganaml Bradley J. Schlozman stated: “The union-fee systern
in Ohio discriminates In favor of members of those churches wilh long histories of
opposing wunions, and against individuals who have religious objections fo supporting a
union that are just as sincare, Such discimination is forbidden by the chvil nights laws
and must and.” _/




